
May 24, 2008
 
 
To John Paxson, Executive Vice President of Basketball Operations, Chicago Bulls,
 
 
Greetings. My name is Jack M Silverstein, and I am writing you today to ask that you consider me for 
your head coaching vacancy. Despite missing the playoffs and having a disappointing season, I truly 
believe that this Bulls team is still among the most talented groups in the NBA with a real potential to 
compete for the Eastern Conference title in 2009. I cannot speak to the specifics that prevented this team 
from achieving its season goals this past year. I can, however, speak to the need that all teams have for 
leadership, motivation, vision, and team-building from the head coaching position.
 
My pursuit of this job is not an act of fan vanity. Quite the contrary: I love this team and this franchise, 
and if I did not think that I could help the Bulls win and succeed, I would not presume to place myself in 
this position.
 
I possess a number of attributes and approaches that can help guide this team towards a championship. 
There are three in particular, though, that set me apart. They are:
 
• * My age — It will come up immediately that as a 27-year-old at season’s start, I am 11 years 

younger than the league’s youngest coach. However, it is my age that will give me such a stark 
advantage over more traditional candidates when it comes to building success with these players. These 
guys are my peers. I can relate to them. I know where they’ve been, where they’re at, and where they’re 
headed. But even within a group of twenty year olds, I am on the old side. Only Hughes, Nocioni, and 
Hinrich are older than me, and I have already achieved great success in leadership roles with males 
in the age-range of Noah, Thomas, Deng, and either rookie.

• My vision — It will also come up immediately that I am not a former NBA player, nor do I have any 
NBA coaching experience. Both are true. Yet there are many NBA players who have failed as head 
coaches, just as there are plenty of terrific assistant coaches whose mastery with the X’s and O’s does 
not translate into head coaching success. From these coaches in particular, two things are missing: the 
team leadership skills, and the vision of how success will be achieved.

With the number one pick in your pocket, there is, obviously, a big decision to be made. My focus as 
coach is not which man to pick, but rather in finding success with whichever one I am given. I believe we 
can successfully achieve our goals with either Michael Beasley or Derrick Rose, that both players 
provide a big piece of our championship puzzle.
 
• My leadership — As I said above, I believe strongly that all successful teams have true leaders at the 

head coaching position, with that leadership manifesting itself in three areas: the ability to motivate 
others to perform at their best, the vision of how success will be achieved, and the team-building skills 
to build trust and solidarity among team members, players and coaches alike. This is how I lead, and it 
is why I have had ongoing success in achieving my leadership goals.

 
I have studied enough basketball in my time to know that what makes this such an interesting team sport 
is the way that the lineup can be used and adjusted. As it is the coach’s responsibility to get the most out 
of every player, to take the pieces he is given and shape it into something that can achieve success, I have 
enclosed lineup blueprints of success based on the current roster with options for having either 



Rose or Beasley inserted onto the team. I have also included my vision for how each player currently 
on the roster can help us achieve our goals, and how we can best channel each player’s skills to ensure 
maximum production and efficiency.
 
I look forward to further discussions concerning my vision of success for the future of the Chicago Bulls. 
All my best with your upcoming decisions. Here’s to another great season of Chicago Bulls basketball!
 
 
Sincerely,
 
Jack M Silverstein


